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prihvaćeno za 

prezentiranje 

Prester, J., Hernaus, T., Aleksić, A., & Trkman, P. (2019) Performance Effects of 

Dynamic Capabilities: The Interaction Effect of Process Management Capabilities. 

17th International Conference on Business Process Management, September 3-6, 

Vienna, Austria. 

 Hernaus, T., Klindzic, M., & Maric, M. (2019) Understanding the role of leaders in 

simulating employee innovative work behavior and task performance, 19th EAWOP 

Congress, May 29 – June 1, Turin, Italy. 



   Tomislav Hernaus  
                                                                                                                                                          CV srpanj 2019.     

 
 

 
Stranica 9 od 17 

 

 Hernaus, T., Sitar, S. A., & Marić, M. (2019) The Job Modification Framework 

Revisited: The Performance Effects of the Relationship between Strategy-structure 

Fit and Motivational Job Design Characteristics? 13th International Conference 

Challenges of Europe: Growth, Competitiveness, Innovation and Well-being, May 22-

24, Bol na Braču, Croatia. 

 Cerne, M., Kase, R., Hernaus, T., Dysvik, A. & Skerlavaj, M. (2018) Pay-for-hiding? 

The Interplay between pay-for-performance, intra-team competitiveness and team-

based pay in preventing knowledge hiding in mistrusted teams. AOM 2018 

conference symposium paper, August 10-14, Chicago, USA. 

 Hernaus, T., Maric, M. & Cerne, M. (2018) Do job demands lead to employee 

innovativeness? The moderating role of chronological age. Slovenian Academy of 

Management, 14-15 June, Brdo pri Kranju, Slovenia. 

 Tadić Vujčić, M., Hernaus, T. i Černe, M. (2018.), Engaged Employees and Innovative 

Supervisors: Fostering Innovative Work Behavior and Work Performance among 

Public Sector Employees. The 4th Israel Organization Behavior Conference, 2. - 4. 

siječnja, Tel Aviv, Izrael. 

 Marić, M. i Hernaus, T. (2017.), Work Engagement as Mediator between Job 

Characteristics and Organizational Citizenship Behavior. British Academy of 

Management Conference, 5. - 7. rujna, Coventry, Velika Britanija. 

 Černe, M., Hernaus, T. i Škerlavaj, M. (2017.), Actual-Wanted Task Identity 

Incongruence and Innovative Work Behavior: The Moderated Polynomial Regression 

Effects of Creative Bootlegging. AOM Conference, 4. -  8. kolovoza, Atlanta, SAD. 

 Hernaus, T., Marić, M. i Černe, M. (2017.), How does employees’ age make a 

difference? The relationship between job design and innovative work behavior. 

EURAM Conference “Making Knowledge Work”, 21. - 24. lipnja, Glasgow, Škotska. 
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